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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

C. B. R NATIONAL COLLEGE OF LAW

Name of the head of the Institution Prof .Dr. G R JAGADEESH
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08182272228

Mobile no. 9448533798

Registered Email

cbrncl srg@nai | . com

Alternate Email

cbrncl @ahoo. co.in

Address Mahaveera Circle-Balraj Us Road
City/Town Shi vanogga

State/UT Kar nat aka

Pincode 577201

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr A Anal a
Phone no/Alternate Phone no. 08182272228
Mobile no. 9449174634

Registered Email

addengada@nmuai | . com

Alternate Email

cbrncl srg@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://cbrncl sng. or g/ NAAC DOCS/ AQAR

_2018-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://cbrncl snmg. or g/ NAAC DOCS/ Acadeni
c_Cal ender _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C+ 2 2001 22- Mar- 2001 | 03-Feb-2006
2 B+ 2.54 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 23- Mar - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Envi ronnent day

05-Jun-2019



https://cbrnclsmg.org/NAAC_DOCS/AQAR_2018-19.pdf
https://cbrnclsmg.org/NAAC_DOCS/AQAR_2018-19.pdf
https://cbrnclsmg.org/NAAC_DOCS/Academic_Calender_2019-20.pdf
https://cbrnclsmg.org/NAAC_DOCS/Academic_Calender_2019-20.pdf

I nternational Yoga day 21-Jun-2019 40
1

Oientation Program 05- Aug- 2019 80
8

Sadbhavana Di was/ 06- Aug- 2019 60

Founders Day/ Graduation 1

Day

Nati onal Sem nar 15- Sep- 2020 150

Health rel ated fitness 1

Am des Covi d Pandem c

Plantation drive in 20- Sep- 2020 40

col | ege canpus 1

Wor kshop on | PR 25-Cct - 2019 100
1

Program on For est 03-Qct - 2022 30

conservation 1

Program on one nation one 12- Nov- 2019 80

constitution 1

Bl ood donati on canp 13- Nov- 2019 40
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18323_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/18323_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18323_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18323_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Preparation of Academ c cal endar e« Speci al

| ectures on topics of |legal issues ¢

Sem nar on IPR and Health related fitness « Program on Swatch Bharath  Training

on personality devel opnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se orientation programe for
fresher’s

Organi sed orientation programfor first
year students.

To organi se training on personality
devel opnent

conmmmuni cation skills training delivered
to students

To organi se workshop on | PR

Organi sed workshop on Bio diversity and
Artificial Intelligence

To organi se sensitivity programe on
Gender issue

Speci al lecture on Miuslimwonen and Law
was organi sed on the eve of
I nternati onal wonen’s day.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Governi ng Counci |

08- Nov-2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution has partial mnagenent
information system This is inplenented
t hrough providi ng necessary training to
the adm nistrative staff on office



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/18323_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/18323_Quality.xls

autormati on, effective usage of [CT,
operating through software’s. Wl
configured conputers, printers, scanner
etc., are nade available at the

adm nistrative office. As a mark of
paper| ess admi ni stration, nost of the
correspondence are through office
automation |ike students adm ssion
details, scholarships details, online
subm ssi on of schol arshi p, generating
sal ary through HRMS, accounting through
Tally. Library is also automated

t hrough software’s. El earning through
computer | ab internet and applications
are practiced. Students are accessible
for delivering information’s through
ermai | and What sApp. I n the beginning of
every academ c year nmanagenent—staff
nmeeting is conducted. The activities
carried out during the previous
academi c year are discussed, reviewed
and suggestions are entertained.
Various conmittees and cells are
constituted for inplenentation of the
academ c cal endar. Activities carried
out by NSS and all other conmittees are
supervi sed by the principal. Adequate
publicity is given for active
participation and cooperation from al

t he stake hol ders.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution prior to the conmencenent of the senester classes devel ops an
action plan, regarding the curricular, co-curricular and extracurricul ar
activities for inplenentation in the academi c year. An acaden c cal endar is
prepared for the inplenmentation of these. The principal and the staff nenbers
devel op various strategies for the effective inplenentation of the curricul um
in the staff neeting. Teachers are instructed to prepare teaching plan before
hand and are encourage inparting curriculumteaching through innovative
teaching nethods |i ke use of |ICT enabl ed cl asses, assignnents, group
di scussi on, projects presentation and simulation exercises etc., Subjects are
allotted to appropriate teachers keeping in nmnd their specialization and area
of interest. A work dairy is prepared and is submtted to the principal weekly.
Regul ar staff neetings are held to discuss the curriculumactivities. Students
with learning disability are given extra attention by the nmentor of their
respective classes. In order to nake the curriculumnore effective specia
| ectures on topics related to | aw and ot her subjects are organi zed both online
and offline. The institution invites experts fromvarious fields |ike |ocal bar
associ ation, educational institution, University and others to deliver specia
| ectures and to train students in the areas of Mwoting skill, Alternative
Di spute resolution and others Cinical Courses. Students are sent to the High




court and Trail Courts for courts observation. Simlarly students are sent to
the advocate offices for the observation of client interview ng sections for
the preparation of pre-trial docunentations. The col | ege organi zes workshop
sem nars and conferences to help students to understand the wi de anbit of the
curriculum Regular interaction with the managenent, alumi, parents and
students help in effective inplenentation of the curriculum which are held
regul arly. The faculty nenbers participate in workshop and sem nars organi sed
by other educational institution in their respective subject and know edge
gathered i s being shared anong students and staffs. They al so participate as
resource persons in such workshop, sem nar and ot her awareness prograns
organi sed by various institutions. Online classes are conducted on ZOOM and
Googl e Meet app as per university guidelines during covidl9 pandenic.
Assignments, seminars and internal assessment test were conducted through
online in the respective subjects. College internal exam nation comittee plans
the conduct of internal exam nations schedule at the begi nning of the acadenic
year as per the university guidelines.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

LLM Busi ness and Trade Law 17/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
LLB LAW 01/ 08/ 2019

BA LLB LAW 01/ 08/ 2019
LLM Busi ness and Trade Law 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmmuni cati on Ski l |

16/ 08/ 2019

30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA LLB

LAW

13



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/18323_Program_introduced_1658381235.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/18323_Value_added_courses_1658406721.xls

LLB LAW 66

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedback from students, teachers, alumi and parents
on curriculum infrastructure and performance of the teacher. A structured
feedback formregarding the curriculuminfrastructure and the teachers are
circul ated anong the stake hol ders and the opinion collected is anal ysed and
the same is communi cated to the concerned in order to inprove and devel op the
curriculumand to enrich the institution. Based on the feedback obtained from

Speci al

curricul ar

neasures are taken.

and al |

ot her

In order to nake | egal
rel evant the teaching faculty update their
to know the | atest changes and devel opnent taking place in the society. The
faculty nmenbers attend and present
relating to subjects of both curriculum and general
institution makes use of the feedback for
activities.

research papers in workshop,

its significant

the stake hol ders learning resources are generated in the college library.

| ectures on relevant topics are organi zed on the basis of the feedback.
Gri evances received through the feedback are taken note of and appropriate
education qualitative and socially

| egal

know edge whi ch are required

| egal issues.

sem nars

The

i nprovenent in

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
LLB LAW 120 110 100
BA LLB LAW 60 40 31
LLM Busi ness and 15 10 1
Trade Law
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the

available in the

institution institution
teaching only UG [teaching only PG
courses courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/18323_Projects_undertaken_1658381928.xls
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/18323_Demand_ratio_1658382161.xls

2019 345 1 10 5 5

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 3 1 2 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college promotes the functioning of mentoring system in every academic year. This facilitates fresh students
to get accustomed to campus life and the programs. Students are allotted to each faculty in order to facilitate
guidance and counselling which seeks to enhance their personal growth. Every teacher is in charge of 45-50

students. The initiative of mentor-mentee system helps to build a student-centric environment which looks into
not only the academic accomplishments of the students, but also their personal life. Each faculty supervises the
attendance, performance, involvement of the student in the co-curricular activities and extracurricular activities
and supports him in all his endeavors. If the mentor finds that the students are lagging behind in studies, the
mentor informs the concerned teachers to engage remedial classes for them. Every faculty member assesses
the progress of the students assigned to him by periodic counselling. It also helps to collect information relating
to grievances - both at the personal and academic levels. The system also enables a better Co-ordination
between the faculty and the parents/guardians of the students in their overall development. Suitable measures
are taken in consultation with the parent and measures for improvement of the ward’s performance are
suggested whenever required.

Number of students enrolled in the
institution

345

Number of fulltime teachers Mentor : Mentee Ratio

10 1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

5

1

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/18323_ict_tools_1658405401.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/18323_e_resource_1658405410.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/18323_Honours_recieved_1658383051.xls

examination
LLB 101 senest er 23/ 11/ 2020 16/ 01/ 2021
BA LLB 201 senest er 23/ 11/ 2020 16/ 01/ 2021
LLM 402 senest er 23/ 11/ 2020 16/ 01/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to the Karnataka State Law University Hubballi and
adheres to the syllabus prescribed by the University. The University guidelines
and ot her nethods of continuous internal evaluation systemare carried out at
the institutional level. Internal assessnents are conducted by the coll ege
periodically. Apart fromthis surprise test and sinulation activities are also
conducted during the senester. Online classes, online simulation exercises |like
negoti ation, mediation, conciliation and arbitration are held as per the
curriculum Moot court exercises are also conducted online. During the academ c
peri od of even senester owi ng to Covidl9 pandem c situation online classes and
virtual |egal awareness progranms by quiz conpletion, special |ecture and
webi nar are organi sed. Through practical exercises teacher can assess the
research reasoni ng, presentation and argunentative skill of the students and
can further train themon need basis. As a part of ClE students are encouraged
to participate in various Cultural, Sports, NSS, Red Cross activities conducted
in the college. Students also participate in various cultural and sports

conmpetition organi sed at state and national |evel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege prepares its acadenic cal endar on the basis of university academc
cal endar at the beginning of the every acadenic year. Al activities are well
pl anned beforehand, to see that students are not overburdened and the
activities do not overlap. This ensures snoboth conduct of classes and ot her
activities sinultaneously. Unit test, internal assessment test, assignnent,
sem nar presentation, extracurricular activity, special |ectures are planned
and inserted in acadeni c cal endar accordingly. A copy of the tentative acadenic
cal endar is displayed in the notice board and the sane is al so upl oaded on the
coll ege website. Due to the pandemic, online classes, online interna
assessnent test, online semnar, online noot court and sinulation exercises
wer e conducted w thout deviating fromthe acadeni c cal endar as far as possible.
This action plan throughout the academni c cal endar ensures quality performance
of students. For the clinical courses witten tests and simul ati on exercises
are conducted at the end of ninth week and at the end of the semester
accordingly. Viva-voce exanm nation is also conducted at the end of the
senmester. Mot court exercises and internship programe is assigned to the
students and the sane is nmonitored for their subm ssion by the faculty nenbers.
All these activity are planned, nonitored and inplenented through | QAC

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cbrnclsng. org/ballb. htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/18323_Evaluation_1658383346.xls
https://cbrnclsmg.org/ballb.htm

examination
101 LLB LAW 88 41 46. 60
201 BA LLB LAW 25 16 65
402 LLM Constituti 5 5 100
onal Law
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://cbrncl smg. or g/ NAAC DOCS/ St udent ¥20Appri asal _SSS¥%@202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Legal Reform or

conundrum A di scourse

Intell ectual property LAW 25/ 10/ 2019
rights: Opportunities and
Pr ospect us
Health related fitness LAW 15/ 09/ 2020
am dst Covi d Pandeni c
Fortunes of Farners: LAW 05/ 10/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Ni |l NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/18323_Pass_percentage_1658405911.xls
https://cbrnclsmg.org/NAAC_DOCS/Student%20Appriasal_SSS%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/18323_Research_Fund_1658383905.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/18323_Awards_won_1658384145.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/18323_Incubation_centres_1658384473.xls

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

LAW 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0
I nt er nati onal NI L 0 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 0 8 8 8
nar s/ Wor kshops
Present ed 0 2 2 2
papers
Resource 0 2 2 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/18323_journals_notified_on_UGC_1658407026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/18323_Books_and_Chapters_1658407147.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/18323_Bibliometrics_1658384996.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/18323_Index_1658385002.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/18323_Faculty_participation_1658407286.xls

activities activities
NSS speci al canp NSS AND DLSA 6 50
Bl ood donati on NSS/ YRC/ Rot ary 2 40
canp
Legal Awareness Granpanchayat h, 6 50
pr ogr ame Legal aid cell and
DLSA
Yoga day | QAC 6 40
Vi gi | ance NSS, YRC | QAC 6 200
awar eness week
Pl antation drive NSS AND | QAC 6 40
in college canpus
Nat i onal KSLU NSS 6 20
I ntegration Canp
Awar eness | QAC and EC 4 120
progranmme on Voting
rights
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Program on | QAC andECI Vot i ng 4 120
vot i ng Awar eness
awar eness
Legal Prevention of 50
Awar eness G anpanchayat h, child | abour
pr ogr amre Legal aid cell
and DLSA
Awar eness on | QAC and NSS Canpus 70
Swach Bhar at h Hygi ene
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/18323_Extension_1658407652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/18323_Awards_for_extension_1658387019.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/18323_Students_in_extension_1658407857.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernshi p On Law 27/ 07/ 2019 26/ 07/ 2020 76
Requi sition | Associ ates
I nt ernship On G ama 27/ 07/ 2019 26/ 07/ 2020 76
Requi sition | Panchayat s/
NGGCs
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mahat hma Gandhi 14/ 08/ 2019 Soci al service 100
Rural Devel opnent and Legal Awareness
and Soci al Changes
Tr ust
Pearson | ndi a 27/ 04/ 2017 Conpetitive 10
Educati on Servi ces exani nation
Pvt. Ltd Tr ai ni ng
R L. Law Col |l ege 07/ 02/ 2019 Col | aborati ve 25
Davanager e Acadenm c Activities
Sar aswat hi Law 02/ 08/ 2020 Col | abor ati ve 30
Col | ege, Academ c Activities
Chi tradurga

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15000

24000

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

Sem nar

halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/18323_Linkages_1658408243.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/18323_MoU_1658408447.xls

Video Centre

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Lib Software Ful l'y 16. 2 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23599 5228407 563 245752 24162 5474159
Books
14043 2880718 170 73725 14213 2954443
Ref erence
Books
e- Books 3130000 5900 0 0 3130000 5900
Journal s 10 5255299 13 63969 23 5319268
e- 2 13400 0 0 2 13400
Journal s
Digital 0 0 0 0 0 0
Dat abase
CD & 53 11490 2 150 55 11640
Vi deo
Li brary 1 5500 0 0 1 5500
Aut omat i on
Weedi ng 6943 48422 0 0 6943 48422
(hard &
soft)
O hers(s 3272 1309502 15 22500 3287 1332002
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 24 1 0 0 16 100 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/18323_augmentation_details_1658390255.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/18323_Library_1658747690.xls

g9

Added 0 0 0 0 0 0 0 0 0

Tot al 40 24 1 0 0 16 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Subj ect wise study materials https://cbrncl sng. org/ econtents. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
58400 62000 150000 110000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has the well-defined policy and procedures for ensuring the
adequate facilities for teaching |earning, augnentation, maintenance and
utilizing physical, academ c and support facilities according to the grow ng
needs and interest of the students and other stakeholders. The Infrastructure
and Mai ntenance Policy: The institution ains to ensure effective nmechanisns for
t he upkeep of the infrastructure and other facilities to have a safe, reliable
and secure environnment which is fit for optimumutilization of the facilities
and endeavours to upgrade its technol ogical support to neet the positive
academ ¢ at nosphere and snooth effective functioning of the institution. The
institution strives for academ c excellence by providing an anbi ence for an
effective | earning process through well-equi pped and spaci ous classroons with
sufficient furniture, |ICT support, library and information centre with | earning
resources, E-resources, database, reading roonms, reprography and internet
facilities along the physical structure |ike auditorium conference halls,
audi o visual roonms and other facilities are provided for the academi c, cultura
and co-curricular activities. The institution caters for health and welfare
whi | e pronoting physical and nental well-being of faculty nenbers,
adm ni strative and support staff through the establishnent of staff roons with
ICT facilities, canteen facilities, office space, drinking water facilities,
yoga, sports physical fitness, recreation and other anmenities. The institution
takes nmeasures for utilization of renewabl e resources by harnessing rai nwater
and sol ar energy, effective waste nanagenent through segregation of dry and wet
wast e and creates and nmaintains an eco-friendly canpus. System of Mai ntenance
and Utilization: Budget provision is made for new as well as old facilities and
for repairs and mai ntenance. The infrastructure and |ibrary budget is prepared
every year. Stakeholders’ suggestion is taken into consideration. In-house
engineer is in charge of the building maintenance and is assisted by the
adm ni strative head and attendant personnel. Al repair works shall be attended
only with the prior approval of the institution head which is done preferably
only during Vacation. Physical and ICT facility is being maintained by approved
service centres for maintenance of AMC, house-keeping, |CT naintenance
phot ocopy and cafeteria. RO Units are installed in each floor to neet the



https://cbrnclsmg.org/econtents.htm

drinking water requirenents and fire safety equipnent is installed for the
safety of the students and staff. Procedures for Maintenance and Utilisation of
Infrastructure Facilities: Aregister is maintained in the institution for
requisitions of ICT facilities and for its repairs and nai nt enance work. The In-
house engi neer | ooks after mai ntenance of building and electrical systens while
the routine inspections are done for repairs and energency repairs are done as
and when noticed by authorities. Exterior and interior painting is schedul ed on
need basis and sane will be done during vacations. Al the facilities like
canteen, gymmasium sports facilities, parking and garden facilities are
mai ntai ned on a regul ar basis. Regular pest control treatnment is carried out in
the canpus. The coll ege website is nmaintained regularly and kept updated by the
Soci al Connect.

http://www.cbrnclsmg.org/NAAC_DOCS/4.4.2_academic%20and%20support%20facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support SC/ ST 47 180796
frominstitution |schol arship, Sanchi
Honnamma

schol arshi p,
Backward cl ass
schol ar shi p,

Vi dhyasiri and
M nority
Schol arshi p Schene

Fi nanci al Support
from Gt her Sources

a) Nati onal NI L 0 0

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 05/ 08/ 2019 105 Faculty, CBR
Nati onal Col | ege of
LAW
Ment ori ng 10/ 08/ 2019 80 Faculty, CBR
Nati onal Col | ege of
LAW
I nternship 12/ 10/ 2020 80 LAW Associ at e
chanber s
Legal Aid survey 04/ 03/ 2020 50 NSS and Faculty
CBR Nat i onal
Col | ege of LAW
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://www.cbrnclsmg.org/NAAC_DOCS/4.4.2_academic%20and%20support%20facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/18323_Scholarships_1658399452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/18323_Development_Schemes_1658399737.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 program on 0 76 0 0
Carrere oppo
rtunities
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 0 NI L NI L NI L NI L
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports(intranural Institution Level 250
mat ches)
Sports(Faculty and Institution Level 50
st udent s)
Cul tural Institution Level 20

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/18323_Guidance_1658399960.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/18323_Placement_1658400257.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/18323_Progression_1658747949.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/18323_Qualifying_1658748033.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/18323_Activities_Organised_1658400639.xls

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 particip Nat i onal 1 0 1029 Kart hi k
ation M G
2019 particip Nat i onal 1 0 1003 Akar sh
ation Reddy
2019 particip Nat i onal 1 0 1020 Grish N
ation
2019 particip Nat i onal 0 1 1053 Pranod D
ation Hanchi nama
ne
2019 particip Nat i onal 0 1 1054 Praveen
ation Dur gannava
r
2019 particip Nat i onal 0 1 1034 Charan S
ation
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Every year student advocate forumis formed by conducting denocratic process of
el ection. An el ection comm ssion consisting of students conduct the el ection.
Cl ass representatives for boy and girl students separately are elected in each
respective class. Any candi date contesting for the post of office bearers
shoul d have 70 attendance in all preceding senester. Ofice bearers of the
student advocate forumlike president, vice president, secretary, joint
secretary, treasurer are responsible for communicating and involving all the
students in all activities of the college. An election conm ssion will be
constituted to hold the election fairly and transparently. At the beginning of
every acadeni c year the students are provided with an opportunity to work on
their comunication skill and to participate actively in the orientation
programme. A wide opportunity is given in academ c and co-curricular activity
in order to enhance their |eadership skills. Students have excelled not only in
academ c but also in co-curricular and extra-curricular activities. Several
rewards and nedal s are obtained by the students at University, state and

nati onal conpetition. Student’s representations are taken in various committees
and cells. College also provides a well-equipped gymasiumwi th nulti gym

facility. Various committees |ike legal aid cell, human right cell, prevention
of sexual harassnment cell, girl grievance redressal cell, eco club organise

programes in order to facilitate student exposure to various |egal issues.
Internal quality assurance cell ains to devel op and maintain academ c
excel l ence. Various conmttees are constituted and run by the students |ike,
noot court comrittee, debate committee, sports and cultural committee and anti -
ragging conmttee etc., the student nmenbers of these conmttees conduct |ega
literacy and awareness programes in association with NSS unit, Red cross and
| ocal Bar Associ ation, Shinpga.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/18323_awards_in_activities_1658400871.xls

5.4.2 — No. of enrolled Alumni:

470

5.4.3 — Alumni contribution during the year (in Rupees) :

36547

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings of alumi association are held twice in the academ c year. Meeting
agenda will be set earlier in consultation with the head of the institution by
the coordinator of alummi association. On the day of the neeting agenda will be
put before the body and opinions, suggestions and gui dance are invited fromthe

menbers. Resol utions are recorded after the conplete discussion in consensus
with the nenbers and office bearers. Discussion on any other subjects is also

done if any, with the prior consent of the president. Meetings are held
preferably on second Saturday as it is convenient for securing their
attendance. A separate WhatsApp group is created for free exchange of thoughts
and keeping abreast with the current devel opnents. Regul ar special |ectures are
held by inviting the alumi as resource persons. Those Students who clear their
exans Wi ll be referred for their placenent in alummi/senior advocates chanber.
Even for conpletion of acadenmi c pursuits like internship progranmres and hol di ng
nmock-trials, alumi association assists the students by providing tinme and
space.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision of the institution is to evolve a centre of academnic excellence
retaining its regional root and enconpass and articul ate global concern. It
seeks to achi eve a whol e sone synergy between academi c practices, social
enphasis, cultural leaning and co curricular responsibility so that all stake
hol ders nmake benefit and students particularly may develop to their fullest
potential. The institution consistently upgraded its teaching-Iearning policy
so as to be able to deliver its core services in a relevant and upto date
manner. The endeavour of the institution is to enhance its extension activities
and outreach prograns. a. Participation of teachers in decision making bodi es:
The teachers discharge an inportant role in inplenenting the vision and m ssion
of the college and to that end play a proactive part in the decision naking
process. Teachers influence the institutional quality through their
representation in governing body, library conmttee, cultural and sports
conmittee, adm ssion conmittee of the college. Besides, the teachers are
menbers and convenors of the various conmttees that are constituted for the
date to date functioning of the college. Additionally, teachers discharge an
energetically active role as notivators and spearhead of cultural and social
conscious activity in the institution by |eading the NSS units, the Eco cl ub,

I egal aid cell and other |audable cells. b. Mechani sm of operational autonony:
presi dent of students advocate forumis invited to | QAC neeting and are al so
menbers of | QAC. Suggestions of non-teaching staff are considered while fram ng
policies regarding adm nistration. The principal, governing council and the
| QAC play a pivotal through in defining policies, fram ng guidelines pertaining
to adm ssion, exami nation, grievance resolution, support services etc., The
principal interact with nmanagenent and external agencies regarding
adm ni strative operation. Al the stake holders assist each other for the
execution of various acadenm c administrative co-curricular, extracurricular and




extension activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

Academ ¢ cal endar is designed for the
institution taking into account the
common cal endar of events issued by the
Uni versity. The commencenent of the
academ c year is through adverti senent
for adm ssion. Academ c cal endar of the
University is adhered for conmmencenent
of senester classes. Through induction
programe for students at the beginning
of the every year the potentiality and
know edge skills are ascertained. This
inturn helps to train and equip the
student for various curricular and co-
curricular activity of the coll ege.
Anmpl e scope is provided for |earning
and updating skills through well -
equi pped library and | egal electronic
dat abase. The teachers are well
equi pped with the different pedagogica
and i nnovative teachi ng nmethodol ogy.
Ment or ship systemis also practiced for
the holistic devel opment of the
students.

Exam nati on and Eval uati on

Exam nati on conmittee chal ks out the
strategy to conduct regul ar test,

i nternal assessnent and viva voce
exam nation. Sinulation exercises, noot
court exercises are conducted as per
Uni versity regul ation. Conplete
fairness and secrecy is naintained in
t he process of conducting of

exam nation. As a part of interna
assessnent, sem nar presentation and
assignnents witing is allotted to each
student. The assignments are in the
formof statute anal ysis, case coment
or a socio legal project in addition to
the syl |l abus prescribed for the course.
Student’s progress is evaluated by the
teacher through these interna
assessnents. Students are often guided
about their approach and performance in
both theory and practical exam nation
Regul ar renedi al cl asses and
counselling are held in order to
i nprove and assi st the students of
their performances. Mst of the faculty
nmenbers take part in the exan nation




process of the University.

Research and Devel opnent

The col |l ege pronotes research culture
by encouraging faculty and students to
undertake research activities by
participating and presenting research
papers in conferences, sem nars and
wor kshops. Research articles are al so
publ i shed by faculties in journals of
national and international repute.
Research conmittee of the institution
monitors the research activities of
both the students and teachers. The
col l ege creates | egal awareness anong
the community through extension
activity like NSS, Legal A d Progranme
etc., which are organi sed regularly.
The institution has entered into MOU
whi ch other reputed institutions to
facilitate faculty and students to
share know edge and resource. Students
participate has para-Ilegal volunteers
in the awareness progranmes in order to
avail practical experience.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Adequat e infrastructure with nodern
anenities is provided to nake | earning
nore confortable and enjoyable. The
library is well equipped with books and
journals. Open access facility is also
provi ded. A separate section for issue
of books, reference and post graduate
prograns is well nmaintained. Library
conmmittee is constituted for effective
managenent of the library. Automated
library services |ike OPAC, Bar-coding,
wi fi access and access to E-resources
are well maintained. CCTV is also
installed for proper nonitoring. For
overal | personality devel opnent of the
student various facility Iike,
pl ayground, nmulti gym sports room
separate rest roomfor boys and girls,
canteen facility, nmoot court hall
auditorium are nade available in the
campus. Eco-friendly canpus is an
addition for a nore pleasurable stay
for the students.

Human Resour ce Managenent

The college recruits teaching and non-
teaching faculties as per the nornms of
UGC, Governnent of Karnataka and
Affiliating University. The institution
has well qualified faculties with
doctorate and state level eligibility
qualification. Ofice of the college is
mai nt ai ned by experienced staff.
Principal, I QAC co-ordinator along with
the active support of other faculty
menbers and students, quality policy




are framed and i npl enented. The col | ege
has E-Governance in its adm nistration.
Financial as well as acadenic audit is
regul arly conducted in the college for
ensuring opti num and proper utilization
of funds and services. Due to the
i nadvertence of the government few
posts remain vacant and are yet to be
filled.

I ndustry Interaction / Collaboration

The institution organi zes various

| egal awar eness progranmmes in
association with district |egal
services authority, local bar

associ ation and NGO s. Students are
trai ned under senior advocate and ot her
gover nnent and non- gover nnent
organi sation during their internship
pr ogr amres.

Adm ssion of Students

Admi ssion conmittee of the college
wor ks under the guidance of | QAC and
formthe frame work of adm ssion
process as per the nornms of the
affiliating University. Students are
adm tted from both urban and rura
areas. The adm ssion comittee
consi sting of the principal and
teaching faculties scrutinize the
docunents and counsels the students at
the adm ssion level. At the end of the
academ c course neritorious students
are awarded cash prizes reserved for
speci fic | aw subjects.

Curri cul um Devel opnent

Col | ege has Three year LLB and Five
year BA LLB and LLM program affili ated
to the Karnataka State Law University,
Hubbal Ii and adheres to the curricul um
framed by the University. The coll ege

ensures wel |l planned educati onal

devel oprment under 1 QAC for various
academ c activities. Various co-
curricular activities |ike, noot court,
client interview ng, nediation,
conciliation, negotiation and sem nars
are organised to inpart communi cation
and research skills anong students.
Renedi al cl asses are arranged for sl ow

| earners to address their needs. A
conti nuous eval uation of both students
as well as teachers is made to ensure
qual ity education through feedback and

sel f - appr ai sal

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ed e-services for
di ssem nation of information to al




stake hol ders. Updating coll ege
websi t e.

Adm ni stration

Noti ce display systemfor students
and ot her stake hol ders. E-
adm ni stration, HRVS and software’ s are
installed in the office and library of
the coll ege. Regul ar exercises of E-
tenderi ng process through government
portal .

Fi nance and Accounts

-Fully conmputerized office and
account section - Mintenance of
col l ege account through Tally software
- Reception of salary fund from
gover nnent through HRMS port al

St udent Adm ssion and Support

Admi ssion details are uploaded in the
col | ege website. Maintaining student
dat abase t hrough software. |nplenented
CBCS senester system for UG and PG

courses. Free internet facility
provided in conmputer | ab.
Exam nat i on Exam conduct ed as per KSLU

regul ation. Email circulars and
notification received fromUniversity

are taken account off. Online
subm ssion of internal assessnent
mar ks.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill 0
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/18323_Faculty_Emp_1658401365.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/18323_Development_training_programmes_1658401468.xls

programme

Regi onal 1
| evel workshop
on “Prevention

of Sexual
Har assnent of
wonen at work
pl ace”

16/ 09/ 2019

16/ 09/ 2019 1

Facul ty
Devel opnent
Progr amme

20/ 09/ 2019

20/ 09/ 2019 1

I nt ernati onal 1
mul ti
di sci plinary
conference on
“lssues and
chal I enges in
Hi gher
Educati on”

11/11/ 2019

12/ 11/ 2019

Webi nar

“Indi an
Evi dence Act
wi t h speci al
reference to
evidentiary

val ue of
conf essi on”

on 1

26/ 09/ 2019

26/ 09/ 2019 1

Ref r esher 1
Cour se

09/ 04/ 2020

24/ 04/ 2020 15

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Provi dent fund,

Enpl oyee State | nsurance
famly benefit fund, Loan
facility and festival
advance schene

Provi dent fund,
Enpl oyee State | nsurance

facility and festival
advance schene

fam ly benefit fund, Loan

SC/ ST schol ar shi p,
Sanchi Honnanmma
Schol arship, Mnority
comuni ty Schol arship
Backward C ass
Schol ar shi p, Vi dhyani dh
Sur kshat ha Vi ma, Book
Bank Schene. Mahish
Nar asi mha Murt hy
Endowrent fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The mai n sources of

library,

i nconre of the college are UGC grant and anount col | ected
t hrough levy of fees like University fees,

readi ng, Certificate fees |,



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/18323_Training_Programmes_1658401868.xls

red cross fees, sports, SWH TWF, NSS, Cultural and other fees. Fund received by
the college is channelized properly. It is the practice of the college to
ensure that the fund received is channelized effectively. The account
departnent take extra care to ensure that the finance nobilize is well
mai nt ai ned and proper records are regularly scrutinised. Financial transaction
of the institution is very nuch transparent. The institution follows interna
and external audit in order to ensure transparency and accuracy. |t maintains
all the records and keeps it updated. The internal audit is done by the audit
comm ttee appointed by the nanagenent annually. It is also audited by the
external auditor by the account section of the joint director, collegiate
educati on, governnent of Karnataka, Shinoga. The audited reports are subnitted
to the managenent and the concerned departnment fromtine to tinme along with the
compl aint report. The salary for the non grant-in-aid is paid by the
managenent. UGC grants are used to build several infrastructure of the college

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 625000 Sal ary for Guest

Facul ties Non Teachi ng
St af f / Mai nt enance

View File

6.4.3 — Total corpus fund generated

625000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Joi nt Yes Managenent ,
Di rector of Princi pal and
Col | egi ate | QAC
Educati on,
CGovt. O
Kar nat aka
Adm ni strative Yes Joi nt Yes Managenent ,
Di rector of Princi pal and
Col | egi ate | QAC
Educati on,
CGovt. O
Kar nat aka

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Prathi bha Puraskara ¢ Help to Poor Students e Mbdtivational tal k from Anbong
the parents serving in public field.

6.5.3 — Development programmes for support staff (at least three)

e Enhancenment of conputer Know edge ¢ Enpl oyees State |nsurance ¢ Provident
Fund and Group Insurance ¢ Pronotion to higher position

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Publication of college magazine ¢ Inculcating value systeme Quest for



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/18323_Funds_or_Grants_1658402138.xls

|exce||ence * Upgrading infrastructure facility o Pronotion of research activity

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Envi r onnent
day

05/ 06/ 2019

05/ 06/ 2019

05/ 06/ 2019

50

2019

Internatio
nal Yoga day

21/ 06/ 2019

21/ 06/ 2019

21/ 06/ 2019

40

2019

Orientation
Program

05/ 08/ 2019

05/ 08/ 2019

12/ 08/ 2019

80

2019

Sadbhavana
di vas
Founder s day

06/ 09/ 2019

06/ 09/ 2019

06/ 09/ 2019

60

2020

Nat i onal
Sem nar on
Heal t h
rel at ed
fitness
Am des Covid
Pandem c

15/ 09/ 2020

15/ 09/ 2020

15/ 09/ 2020

150

2019

Pl ant ati on
drive in
col | ege
canpus

20/ 09/ 2019

20/ 09/ 2019

20/ 09/ 2019

40

2019

Speci al
Lecture on
Status of J

Kin the
[ight of
recent
changes

21/ 09/ 2019

21/ 09/ 2019

21/ 09/ 2019

60

2019

Wor kshop
on I PR

25/ 10/ 2019

25/ 10/ 2019

25/ 10/ 2019

150

2019

Pr ogram on
For est
conservation

03/ 10/ 2019

03/ 10/ 2019

03/ 10/ 2019

30

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/18323_Quality_Initiatives_B_1658748807.xls

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernational 08/ 03/ 2020 08/ 03/ 2020 60 50
Wnen' s day
Gender 25/ 02/ 2020 25/ 02/ 2020 50 40
sensitisation

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Regul ar environnment awar eness programe conducted in college canpus. -«

part of energy conservati on,

with 50 KWcapacity e

sol ar
Rai n wat er

recycling system

As a

[ighting panels are installed in the canpus
harvesting ¢« Solid waste nmanagenent

e WWaste

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 16/ 11/ 2 01 Vot i ng 120
019 Awar eness |Conmuni ty
I nvol vene
nt in Gov
er nance
2019 Ni |l 1 04/ 03/ 2 07 Legal P 50
020 Awar eness |rot ecti on
on Legal |for Wonen
| ssues and
Chi |l dren
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

for

Teachers and Students

I nstitution

i ssued by University and

01/ 08/ 2019

Col | ege has code of

conduct for teachers and

students the sane is
publ i shed on the coll ege

website. Cases of

m sconduct by students

are dealt in accordance
with the code

Di sciplinary comittee

constituted to deal with



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/18323_Inclusion_1658403840.xls

the cases of m sconduct
by students receives
conpl aints and foll ows
fair procedure while
hearing the matter. For
t he permanent staff code
of conduct is as per
KCSR. Suggestion box is
installed to address
st udent grievances.
Student welfare officer
| ooks into the grievances
of student and appea
fromthis forumis taken
to principal if matter is
not resol ved.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d envi ronnent 05/ 06/ 2019 05/ 06/ 2019 50
day
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 40
Yoga day
Sadhbhavana Di vas 06/ 06/ 2019 06/ 06/ 2019 60
Founders day
Pl antation Drive 20/ 09/ 2019 20/ 09/ 2019 40
Swach Bhar at h 28/ 10/ 2019 28/ 10/ 2019 60
Abhi yan
Bl ood donati on 13/ 11/ 2019 13/ 11/ 2019 40
canp
Vot ers day 25/ 01/ 2020 25/ 01/ 2020 120
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 80
wonen' s day
Nat i onal 01/ 04/ 2020 01/ 04/ 2020 65
I ntegration Canp

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic free canpus ¢ Rain water Harvesting ¢ Eco friendly canpus -
Generation of Bio conpost ¢ Installation of solar energy ¢ Solid waste
managenent ¢ WAste recycling system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practices Best Practice-1 1. Title : Building skills through clinica
education 2. The Context: The institution believes that every student has the
right to express his opinions and thoughts. The institution attenpts to
i ncul cate a sense of realization of such rights through academi ¢ and co-
curricular activities. The clinical education is an integral part of the |egal
education transfornm ng | aw students to social engineers. Students are
encouraged to take part in order to ignite their inquisitive mnds. 3.
bj ective of the practice: a) To devel op denocratic thinking anbng students. b)



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/18323_promotion_activities_1658749642.xls

To train students for reflective thinking. ¢) To inculcate a spirit of
hunmbl eness. d) To enable | earning through participating in noot -courts. e) To
i ncul cate professional training and learning abilities. f) To polish the
students to become nore equi pped with their skills and Proficiency. 4. The
Practice: a) The coll ege encourages students to organi ze debates and wor kshops
on topics related to legal issues. b) Providing platformfor discussion and
proficiency in clinical training, drafting skills, npbot court, negotiation,
nmedi ation etc. c¢) Providing financial support for the noboters to attend
conpetitions. 5. Advantages: a) Enhances | earning through interactive nethods.
b) Enabl es students to be nore attentive and involved in professional training
and | earning. c) Enhances the conprehending skills especially of procedural
laws. 6. Challenging Issues: a) To keep the node of expression healthy and
creative b) Paucity of tine to dedicate conpletely in skill enhancing
activities c) Language barrier for rural students 7. Evidence of Success: a)
Students have learnt to express their thoughts and opinions bol dly being
sensitized by various |egal issues. b) Students’ visibility in various plot-
fornms for speaking and witing. c¢) Students’ participation in denocratic
activities for nation building. Best Practice-2 1. Title : WAste nmanagenent
warriers 2. Context: The content of the practice is to carry out waste
managenent in a participative manner involving both students and teachers al ong
with NSS Volunteers. 3. (bjectives of the practice: a) To generate awareness
anmong students for nmanagi ng wastes. b) To setup waste bins in sufficient
nunbers to avoid littering and maintain cleanliness in canpus. c¢) To involve
students in pronoting sense of hygiene. 4. The Practice: a) Wrkshop on ‘Waste
Managenent and Personal Hygi ene’ was organi zed by the institution on 08/ 09/2019
M. Ranmesh H N, Assistant Professor, UCPE Mangal ore University, Mangal ore
addressed the students and teachers on the above topic. b) Cath was
adm nistered to the students to nake themcommitted. 5. Advantages: a) A sense
of bel ongi ngness was able to be generated anpbng students. b) Managi ng waste and
mai nt ai ni ng hygi ene pronotes professional discipline. c¢) Contributing little
initially leads to substantial growh. 6. Challenging issues: a) Equa
participation of students conming fromdifferent strata. b) Funding and
infrastructural bottlenecks. 7. Evidence of success: a) A group of 20 students
were formed with a leader to lead the activity. b) Feedback was collected from
the group to inprovise. c) Students group was created on WatsApp for easy
access to dissem nate information.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. cbrncl sng. org/ NAAC DOCS/ 7. 2. 1- Best %20Pr acti ces%®019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Institutional Distinctiveness: Adnission Policy, The institution has a uni que
adm ssi on policy having adm ssion panel consisting of senior faculties headed
by Principal. Admi ssion process is transparent, nerit oriented and soci al,
gender equality based. Fee structure is noderate and affordable. Fee
installments are allowed in deserving cases. The institution ains at catering
to students fromrural background. The institution is known for groom ng and
honing the skills of students com ng fromrural background and enables themto
neet the challenges of the profession. It accombdates students from al
sections of the society. Oientation and bridge course is conducted every year
to ensure the aspiring students to have easy access to the curriculum The
Institution provides opportunity to all and does not hold any entrance
exam nation. Mst of the students who take admission in the college belong to
the econom cally backward classes. The main aimof our institutionis to



http://www.cbrnclsmg.org/NAAC_DOCS/7.2.1-Best%20Practices%2019-20.pdf

provi de opportunity of |egal education to all such students. The institute
hel ps themin getting various schol arships of the state and the centra
governnents. The details are given in Criterion IV. 3 year LL.B Course is aided
by the government as a result the financial problemof getting higher education
is solved. Anbng the core activities curricula is the inportant aspect. Since
the establishnment of the institution this is the best practice which has been
carried out sincerely. W are having two courses of law one is after H S. C
that is called B. A LL.B. and another is after graduation that is called LL.B.
At post graduate level LL.M is available (Unaided). To encourage and inspire
students bel onging to econonically weaker sections of the society to pursue
| egal education and provide them equal opportunities accordingly. The basic
goal of our college is to enpower the downtrodden through | egal education
especially to the weaker sections, of society that conprises of the tribal,
rural backward class conmunities. Wth the help of students, we organi ze | ega
awar eness programmes such as Legal Literacy Canps, Free Legal Aid Advice dinic
etc. Several students of our college are in judiciary occupying pron nent posts
and the college has contributed much to the Bar and government departments
headi ng maj or posts. Moot court skills are incul cated anong the students to
face ever-grow ng chall enges and | eadership qualities. W undertake sincere
efforts to devel op advocacy skills anbng students. All undergraduates are
encouraged to participate in the college noot court conpetition. Moting- the
argunent of hypothetical cases under sinulated court conditions- is judged by
the lectures in the college or the local advocates. As the student progresses
trough the rounds of the conpetition he/she receives advice and assi stance in
the techni ques of preparing and presenting |egal argunents. Thus he /she will
get practice at ‘think on our feet’ and learn to take responsibility for
conducting his/her own | egal research. The winners of the internal nbot go on
to represent the law college in the conpetitions organi zed by other coll eges or
uni versities. College also conducts workshops and seminars for dissenination of
wi de knowl edge in addition to | egal education.

Provide the weblink of the institution

http://ww. cbrncl sng. or g/ NAAC DOCS/ 7. 3%20%E2¥80%Y03%201 nst i t uti onal %200 stinctiv
eness. pdf

8.Future Plans of Actions for Next Academic Year

l.Institution has plans to organi ze National Wbinar on Consuner Rights 2.To
conduct online awareness programes on Covid -19 and precautionary neasures to be
taken. 3. To involve in Cheer India programme. 4. To organi ze | egal awareness
programes in schools and colleges. 5. To conduct Faculty Devel opnent Programme.
6. To conduct quiz progranmes on |nternational Yoga day and other events.
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